




Over the last year, employees across the world were largely confined to their 
homes – and yet, statistics showed that productivity soared. But the model 

wasn’t sustainable as employees started experiencing burnouts, and for good 

reason : No demarcation of work and life (when home has to double up as 
office, lines get blurred pretty fast).  Instances where employees rate better-

managed workload and personal time above significant raises, have increased 
too. In order to hire top talent, organizations need to understand this need of 
the potential workforce and modify their hiring plans accordingly. This can be 
part of the quest for a balanced model that is beneficial to both organizations 

and  employees in equal measure.



































































https://amoeboids.com/

https://upraise.io/


